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Welcome to the Red Deer Workplace Inclusion Charter, proudly brought to you by the Red Deer Local
Immigration Partnership (RDLIP). 

Adopting workplace inclusion is about recognizing all potential and current employees for who they are and
finding ways to celebrate and listen to each and every one of them. Being a part of the charter means you will:

Hire peoples with disabilities based on their abilities and not limitations.

Understand and support employees who may be challenged with mental health challenges such as
anxiety and/or depression. Understanding who they are may improve their situation knowing that
their employer listens, asks, and understands.

Recognize that new immigrants are an integral part of our local economy. They bring enormous
value, skills, and commitment to their careers. This means finding ways to celebrate special traditions
from all over the world that mean something special to your diverse workforce. It means allowing
people to come to work and feel safe to be themselves each and every day. 
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Honour Indigenous heritage.  Instilling history into your culture will enrich your employees and
customers with roots and stories about the history of the land that we call home.

Create an environment that respects the LGBTQ+ community by making it safe to come as you are,
love who you love, and work hard. 

Consider an older generation of seniors that may need to still be a part of the workforce. They enrich
our younger generations with a strong work ethic and economic history. Their influence will keep
other accountable and grateful.
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Become an employer of choice.

START YOUR
PROCESS TODAY!



We are here to help you get started!

Kristine Bugayong               403.660.5254
kristine.bugayong@rdlip.ca

Juan Arias               403-391-9713
juan.arias@carefornewcomers.ca

We are here with you every step of the way.
As well, get connected with other employers

practicing successful models, or with those
working towards their charter as well. 

Your Plan

Take your time and implement
changes in stages. Set goals for

Months 1-6, Months 7-12, and
months 13-18.

www.rdpli.ca/workplace-inclusion-charter


